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The month of April is National Volunteer 
Month where volunteers are honored and en-
couraged to continue to help others. I want to 
thank you for your volunteerism over the years 
to the Bar Association of Baltimore City and for 
the time you have provided to many different 
organizations across our Community.

Last month, I had the opportunity to hear Jus-
tice Eaves speak to a few new admittees. She 
reminded us that volunteering is not just for 

those who we might impact. It is also for ourselves. It helps us to 
become a full part of the community. It helps us to recognize the true 
joy in giving, and it allows us to repay our community for what it has 
given to us.

There are many organizations who welcome and need volunteers on 
a continuous basis. If you are looking to volunteer your legal services 
contact Pro Bono Resource Center (PBRC), Maryland Volunteer Law-
yer Services (MVLS), Maryland Legal Aid, and BABC’s very own 
Senior Legal Services (SLS).  You can also volunteer your time with 
Our Daily Bread, The Maryland Food Bank, My Sister’s Place, Read 
Partners, Cylburn Arboretum, and so many others. 

But seniors are one of our most vulnerable populations and most 
cherished. The Bar Association for Baltimore City and the Baltimore 
Bar Foundation joined in 1991 to create Senior Legal Services (SLS). 
Senior Legal Services represents clients who are 60 years and older 
in the areas of estate planning, housing, consumer issues, elder abuse, 
neglect, and financial exploitation, just to name a few. You can submit 
your request to volunteer through the BABC website. 

Thank you for your commitment to BABC and to serving the res-
idents of Baltimore City!

The Honorable Myshala E. Middleton, President, Bar Association of Baltimore City

New Year, Same Commitment
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The YLD ended March with a bang. 
First, on March 28th, the Membership and 
Mentoring Committees held a Bowling 
Happy Hour at Mustang Alley’s. The turn-
out was fantastic and included many new 
faces. Additionally, on March 30th, the 
CLE Committee held a remote CLE con-
cerning Maryland’s recent adoption of the 
Climate Solutions Now Act of 2022, which 
featured Danielle Stager Zoller, Esq., of 
Gordon Feinblatt, LLC. Thank you to the 

committee co-chairs for organizing these great events! 
And the YLD had more events in April. On April 19th, the Mem-

bership Committee hosted a Happy Hour and Trivia Contest at the 
Brass Tap in Mt. Vernon. And on April 20, the CLE Committee 
hosted a virtual CLE concerning Maryland’s marijuana laws and the 
General Assembly’s legislative package regarding recreational mar-
ijuana. Both events were a huge success! 

Spring is also the YLD’s award season. The YLD Awards Com-
mittee is currently accepting nominations for the YLD’s three annual 
awards: The Public Service Award; The Rising Star Award; and The 
Sustained Leadership Award. The Public Service Award is presented 
to a member of the YLD who has dedicated significant time and 
energy to public service activities and/or other community service. 
The Rising Star Award is presented to a member of the YLD who 

has recently made significant contributions to the BABC and who 
shows promise as a future YLD leader. And The Sustained Lead-
ership Award is presented to a member of the YLD who has made 
significant contributions to the YLD through sustained service in 
a leadership capacity. If you wish to nominate a YLD member for 
these awards, nomination forms are available on the BABC’s web-
site (https://www.baltimorebar.org/awards). Completed forms must 
be submitted to the BABC (info@baltimorebar.org) no later than 
April 17, 2023. The award recipients will be honored at the YLD’s 
annual Spring Social and Awards Ceremony, which will be held in 
May. 

Finally, I want to take this opportunity to bid farewell to Viola A. 
Woolums, Esq., the Director of Senior Legal Services, who left the 
BABC for another employment opportunity. Senior Legal Services is 
a joint program of the Bar Association of Baltimore City and the Bal-
timore Bar Foundation that provides free legal advice, services, and 
representation to Baltimore City residents aged sixty (60) and older. 
Viola had served as the Director of Senior Legal Services since 2019 
and managed the office’s day-to-day operations, grants, fundraising 
efforts, and community involvement. Her tenure was significantly 
impacted by the pandemic, which disproportionately affected SLS’s 
client base. But Viola overcame the logistical obstacles created by 
the pandemic and ensured that the City’s senior residents continued 
to receive free legal services. Thank you, Viola, for all your hard 
work and best of luck with your future endeavors. You’ll be missed!

The YLD is Springing into Action
Young Lawyers’ Division Update
James P. Robinson, Esq., YLD Chair, Goodell, DeVries, Leech & Dann, LLP
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“Men at times are masters of their fates. 
The fault, dear Brutus, is not in our stars but 
in ourselves, that we are underlings.” (Act 1, 
Scene 6, Line 140 in Julius Cesar by William 
Shakespeare)2 

Disability provides society a quantifiable 
and qualitative benefit, not an undesirable 
loss. To inure these benefits, society may 
need to engage in affirmative measures. Yet 
“[t]o summarize, in a society founded on in-
stitutional structures that naturally produce 

polarization, and in a time when a technological revolution has al-
lowed for a kind of selective segregation to re-emerge, it will take 
more than legislation ‘to transform the jangling discords of our nation 
into a beautiful symphony of brotherhood.’”3 I wonder if our society 
could finally evolve to understand that our strength exists in our com-
monality, particularly, our common mortal frailty.

As an example of bias that seems intractable in society against a 
dream for brotherhood, there seems to be resistance in places of public 
accommodations – at least some – in recognizing the benefits of ac-
cessibility, inclusion, and usability. I concisely annotate a case exam-
ple. A disabled “tester” and her self-appointed effort to safeguard civil 
rights by people with disabilities has been certified to the Supreme 
Court of the United States.
I. Value of Literature

Inspiration and wisdom can be found in literature. Specifically, “. . 
.words have the power to convey thoughts, arouse emotions, and mo-
tivate action.”4 Therefore, lawyers (disability or not) who have honor 
to shape public policy or have a role in advancing the zeitgeist of a 
society should consult literature for its lessons. I recall the first occa-
sion I studied Ms. Harper Lee’s famous and impactful opus: To Kill a 
Mockingbird.5 

I read Ms. Lee’s opus when in secondary school. Back then, in my 
home village, my graduating class had few African Americans stu-
dents. I cannot embody the experience of African Americans or the de-
fendant in Ms. Lee’s opus, only my own experiences of bias as a blind 
person, including, within places of public accommodation. About the 
same time that I studied the opus by Ms. Lee,6 I vaguely learned of a 
new law called the Americans with Disabilities Act of 1990.

Regrettably, not all view public policy questions in an inclusive 
way. Nor do many people nowadays learn valuable lessons from the 
opuses created by human geniuses. Perhaps this is why society seems 
regularly to regress into darkness. Both African Americans and people 
with disabilities seem to forget their common struggles, their overlap-
ping support, and most of all, that discrimination by one group will 
inevitably reemerge for the other.7

II. A Note on the ADA 
I view that law provides, “.one of several forms of persuasion (a 

social sanction) which, when used wisely, can nudge individual 
members of society into molding their private behavior, in their own 
self-interest, to conform to societally promulgated goals.”8 

Congress intended that society broadly construe the Americans with 
Disabilities Act.9 Yet, the federal judiciary has held contrary to the 

goal of inclusion.10 To implement this needed restatement of Amer-
ican values and policy, President Obama signed into law the ADA 
Amendments Act of 2008.11 The U.S. Department of Justice promul-
gated a Final Rule in 2016, harmonizing this update with Title II and 
Title III regulatory requirements.12 Another article could well discuss 
the body of policy related to how a civil society should expansively 
define disability.

The Americans with Disabilities Act prohibits discrimination based 
on disability. Title I covers employment. Title II covers state and local 
governments. A concept borrowed by the Civil Rights Act of 1964, 
public accommodations extend protections by people with disabilities 
in our common experiences of life, such as visiting a bistro or visiting 
a hospital.13 

Section 12182(a) of Title 42 of the United States Code provides, 
“No individual shall be discriminated against on the basis of disabil-
ity in the full and equal enjoyment of the goods, services, facilities, 
privileges, advantages, or accommodations of any place of public ac-
commodation by any person who owns, leases (or leases to), or op-
erates a place of public accommodation.” Discrimination under Title 
III includes where a public accommodation fails to make reasonable 
modifications to its policies or procedures in order to make its services 
or goods available to the disabled.14 It also occurs when a place of 
public accommodation fails in undertaking necessary steps to ensure 
disabled persons are not denied services or segregated due to a lack 
of auxiliary aids or services.15 For many of us, a question still inanely 
exists if websites and other web-based platforms are places of public 
accommodation under Title III.16 

For any basis of affirmative rights, the Atticus in each of us must in-
quire upon two questions. What is the enforcement mechanism? What 
is the remedy? Complaints for violations or alleged violations under 
Title III of the ADA may be filed with the United States Department 
of Justice, who investigates, then possibly prosecutes these alleged 
violations.17 Private right of action with limited remedies consisting 
of declaratory relief, injunctive relief, and attorney fees also exists 
under Title III. With no need to first exhaust administrative remedies 
at a federal agency.18 In what admittedly blurs the lines among these 
two mechanisms are our so-called self-appointed ADA guardians who 
“test” for compliance.

I argue apriority that if disabled people were more enfranchised 
and more the economic life of the community, these much dramatized 
“testers” probably would not find a compunction to engage in their 
tactics. Nor would they have the extra time to check the compliance 
of places of public accommodation that should be “disability friendly” 
by now in the first instance. Now comes one of these self-appointed 
ADA guardians, Ms. Debra Laufer, a “. . .familiar . . .” “. . .advocate 
for disabled persons.” who “has filed hundreds of other ADA-related 
suits in federal courts from coast to coast.”19 
III. Case Pending Docket at the United States Supreme Court

Certainly, as an ordered society, our third branch of government, 
the courts, is one of the most important and perhaps the most pow-
erful through its wielding of the pen, even if it does not possess “the 
power of the purse” nor that of Marshall abilities possessed by the 
executive branch.20 The judiciary must be a major way in which a 
society resolves disputes even among parties I may not favor, such as 

Yesterday a Water Fountain, Today a Website: 
Discrimination by One is Discrimination by All
Gary C. Norman, Esq.,1 Norman Access and Conflict Resolution Consultants Group
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members of the business community who fail to ensure their websites 
are not only accessible but usable. At issue before the future term of 
the Supreme Court will be whether individuals with disabilities have 
standing to sue a place of public accommodation under the Americans 
with Disabilities Act of 1990, as amended, if they have no intention of 
actually visiting the establishment.21 

Let us start by exploring Baltimore, Maryland. As a municipality, 
it is imperfect as to accessibility. In Laufer v. Naranda Hotels, LLC, 
the Fourth Circuit Court of Appeals held that a tester of a hotel’s Title 
III compliance has standing to sue the hotel for failing to abide by 
Title III regulations, even when the tester had no intent to ever visit 
the hotel. This “tester” alleged she visited third-party vendor websites 
(such as orbit.com, expedia.com, and priceline.com) to monitor the 
compliance of Naranda’s Sleep Inn & Suites Downtown Inner Har-
bor in Baltimore, Maryland. Ms. Laufer claimed that upon review of 
the websites, none provided sufficient accessibility information for 
Naranda’s property or allowed reservations of accessible guest rooms 
at the hotel, in violation of Title III. Of the Americans with Disabil-
ities Act of 1990, as amended, resulting in an informational injury.” 
Specifically, the court held that allegations of an “informational in-
jury” alone will suffice to establish Article III standing regardless of 
if she ever had plans to visit Baltimore.22 Dismissal of tester cases 
for lack of standing has often assumed, or finding of fact, that the 
tester’s only motive for returning to an establishment was to evaluate 
for compliance, not to use the goods and services offered by the es-
tablishment. In Harty v. W. Point Realty, Inc., for example, the Second 
Circuit Court of Appeals determined that the plaintiff lacked Article 
III standing to sue a hotel operator for noncompliance with Title III 
of the ADA related to a claim of lack of accessibility of the website.23 
The tester failed to show an interest in actually using the information 
missing on the website (i.e., to make meaningful choices for travel), 
and thus failed to establish an informational injury.

At another, if different, Federal Circuit “bite of an apple, by Ms. 
Debra Laufer, a woman with multiple disabilities,24 the Court of Ap-
peals for the First Circuit overturned and vacated the decision by the 
Federal District Court. The court found that “Laufer’s feelings of frus-
tration, humiliation and second-class citizenry” were “‘downstream 
consequences’ and ‘adverse effects’ of the informational injury she 
experienced.”25 The court stated, “As a pure informational injury, 
Laufer was not given information she personally had a right to under 
the ADA and its regulations, causing her precisely the type of harm 
Congress and the regulation sought to curb – the unequal ability to 
know what accommodations a person with disabilities can take advan-
tage of.”26 The court based its decision on a 1982 decision,27 Havens 
Realty Corp. v. Coleman,28 in which the United States Supreme Court 
held that a Fair Housing Act tester had standing to sue an apartment 
complex for racial discrimination, even though the tester had no in-
tention of actually renting an apartment. It is this decision by the First 
Circuit Court of Appeals that has been accepted for certiorari before 
the United States Supreme Court.29 

In its petition to the high court, the petitioner, Acheson Hotels, indi-
cated that Ms. Laufer has filed six hundred federal lawsuits since 2018 
against hotel owners and operators. The petition posits that a split in 
the Federal Circuit Court of Appeals exist, asserting that an informa-
tional injury, even if this exists, that causes no adverse effects does not 
support standing.30 Argument has not yet been scheduled in the case.31

I argue that alternatives exist, obviating the need for these self-ap-
pointed guardians. The United States Department of Justice must 
receive the resources to prosecute more cases, hiring lawyers with 
disabilities affirmatively to do so. From a public policy stance, state 
and federal legislation could be enacted to deputize lawyers with and 
without disabilities to address the consistent lack of accessibility and 

usability in society, with an emphasis on out-of-court settlements and 
compliance monitoring.
IV. Commentary

The statesman, John Dickenson, once stated that, “What concerns 
all, should be considered by all; and individuals may injure a whole 
society, by not declaring their sentiments.”32 The perspectives in this 
article do not represent neutral ones – nor is it meant to be. Specifical-
ly, social-contract theories and contractarian ethical theories generally 
claim that social institutions and laws are necessary and that members 
of a society receive societal benefits in exchange for burdens, such as 
paying taxes and following the law. I have been under the impression 
that, within our great republic, people with disabilities also constitute 
“members” of “society,” being entitled to these benefits and also these 
burdens. Evidently, the burdens must be experienced by the disabled 
but not corresponding benefits. Claims by some bad actors in the 
business community that a lawsuit mill of disabled people and their 
plaintiff lawyers are coming for a place of public accommodation has 
provided me a realization and a valuable piece of learning.33 

For all the progress society has achieved in many ways; intellectu-
al and societal darkness is only put in abeyance. Yesterday, African 
Americans could not drink from as simple a public service as a wa-
ter fountain. They were despised or feared doing so. Today, people 
with disabilities, the voiceless among the voiceless, are maligned for 
wanting to advocate to access the common activities of public life. 
Certainly, it does not help when these “testers,” do the valuable task 
of reporting on non-compliance but never actually visit the places on 
which they report. However, I comment on the evident need of some 
in our society to conjure myths or stories overdramatizing these ques-
tionable tactics. Regrettably, it is easy to overlook the fact that too 
many places of public accommodation–in physical or digital form–are 
not disability inclusive.

Let us return to Ms. Lee’s opus. Often myths or stories have no bear-
ing in fact but rather a sign that the majority forces in society do not 
comprehend a form of fundamental change or inclusion of a formerly 
voiceless group. Arguably, Ms. Lee’s opus shows that, “Fear and terror 
are as much a part of the human experience as are joy and hope.”34 
Both the African American character and what has been argued as 
the disabled character, Arthur (“Boo”) Radley in, To Kill a Mocking-
bird, are such voiceless and maligned members of a small community. 
Arguably, on January 6, 2021, one witnessed the worst of society and 
the hatreds of the past engage in an unsuccessful coup, overtaking our 
beloved U.S. Congress and its grounds. Ms. Lee’s opus draws upon 
societal hatred towards both groups, showing that our struggle for civil 
rights, not to mention humane treatment are inextricably related.35 

Boo is this community recluse, the subject of great fear or even 
tension within the community. He has an apparition like quality in 
the novel. He may be argued as falling on the “autism spectrum.”36 
Whether he is a misfit or a person on the “autism spectrum,” all of 
us should learn from this opus and the value – sometimes hidden to 
the rest of society but not to children – as to the disabled.37 Point of 
view and symbolism serve as platforms in the novel recognizing that 
the several social divisions within adult society, including as to the 
disabled, are both irrational and destructive.

Atticus’ children befriend Boo.38 Since he has limited communica-
tion abilities, which can be a trait of autism in some individuals, he 
demonstrates remarkable skills with craftsmanship making the chil-
dren representation of his friendship and kindness.39 In turn, for basic 
humanism of those children, Boo saves one of the children of Atticus.

In holding concern as to claims by places of public accommoda-
tion somehow, they are maligned by those disabled people making a 

Continued on page 24
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“‘Wellness is the freedom to move fluidly 
through the cycle of being human. Wellness 
is thus not a state of being; it is a state of 
action.’” - Emily Nagoski, PhD, and Amelia 
Nagoski, DMA, Burnout: The Secret to Un-
locking the Stress Cycle (2020). 

The spring is a good time to intentionally 
slow down, pause, and reflect on your well-
ness and well-being. The pandemic has only 
increased the need to focus on these two 
things. As lawyers we tend to get busy–to 
the point of exhaustion and overwhelm–and 

remain busy, without an end in sight. We toil away at our briefs, trial 
prep, negotiations, rarely pausing to take care of ourselves. We may 
devote time every evening to our families, or perhaps over the week-
ends. But it never ends. 

We cannot discuss wellness without discussing stress, particu-
larly because life as a lawyer can be stressful. That leads me to the 
above quote from Burnout, one of my favorites from that book, which 
provides great insight into burnout and how to combat it. The book 
discusses the difference between stress and stressors. The stressors 
activate the stress response and stress is the “neurological and physi-
cal shifts that happen in your body when you encounter one of these 
[stressors].” Emily Nagoski, PhD, and Amelia Nagoski, DMA, Burn-
out: The Secret to Unlocking the Stress Cycle (2020). We may not be 
able to rid of the stressors (e.g., internal stressors, such as body, im-
age, anxiety over the future, etc., and external stressors, such as work, 
family, obligations, etc.) in our lives, but we can learn to navigate the 
stress they create better. 

The goal here is to provide you practices that you can begin to im-
plement today to reduce stress and achieve wellness. Perhaps you al-
ready focus on wellness. Perhaps you have no idea where to begin. 
Either way, it cannot be overstated that engaging in wellness (or self-
care) activities promotes a higher state of wellbeing. Below are some 
ideas to jumpstart or fortify your own wellness routine: 
1. Daily Movement 

Movement leads to good health. Daily movement is also necessary 
for one’s mental and emotional health. In fact, exercise has been the 
one critical element proven to stop the stress response. As the Nagoski 
sisters write in Burnout, “Physical activity is the single most efficient 
strategy for completing the stress response cycle.” 

How can you incorporate more movement into your daily life? Per-
haps set an alarm for every hour to get up from the desk and walk 
to the kitchen or to another co-worker’s office, or if you work from 
home, around the block. Prioritize movement every day and you will 
feel better, have more energy, and reduced stress!
2. Prioritize Sleep and Rest 

As lawyers, our lives can be frantic and non-stop, often neglecting 
ourselves in the process. We spend hours working on a project, as-
signment, or preparing for trial. We place sleep on the back burner. 
Research is well-settled on the importance of sleep. It is imperative for 
our health and well-being. “Good sleep is essential for maintain our 
baseline mental health, as one night of sleep deprivation can dramati-
cally affect mood the next day. Chronic exposure to poor sleep quality 

is associated with depression, anxiety, and other conditions.” Sleep 
101: Why Sleep Is So Important to Your Health, Erica Jansen (Mar. 
2, 2020) (available at https://sph.umich.edu/pursuit/2020posts/why-
sleep-is-so-important-to-your-health.html). According to Burnout, it 
is a “universal need.” Quality sleep can help to recharge and maintain 
equilibrium for your emotional and mental health. 

Rest is likewise key to good health. It improves concentration, pro-
ductivity, and overall good physical and emotional health. Lawyers 
also do not prioritize rest. We do not take our vacation days or holi-
days, or we use these days to “catch up” on work, projects, or assign-
ments that we have been unable to finish during the “normal” working 
hours. We may rest when on vacation, if we take a vacation. 

How do we define rest? Unlike sleep, rest is more difficult to define 
and will look different for everyone. It can also both be active (e.g., 
walking, exercising) and passive rest (e.g., breathing, meditation, jour-
naling, etc.). “Rest is, quite simply, when you stop using a part of your 
brain that’s used up, worn out, damaged, or inflamed, so that it has a 
chance to renew itself.” Emily Nagoski, PhD, and Amelia Nagoski, 
DMA, Burnout: The Secret to Unlocking the Stress Cycle (2020).

Some more examples of rest include: going for a walk outside; tak-
ing short breaks during the work day; setting boundaries or saying 
no to an activity; meditating; breathing exercises; journaling; reading, 
among many, many others.
3. Practice More Presence through the Breath or Meditation 

A lawyer’s life is full of to-do lists and deadlines, always moving 
from one task to another, because there is so much to do. Consequent-
ly, staying present is challenging. This spring, I encourage you to en-
joy the changing season, slow down, and savor your surroundings. A 
good way to practice more presence is through breathing exercises 
and/or meditation. 

Slowing down, focusing on the inhale and exhale, has immense 
power to slow down the mind, keep you present, and grounded in your 
body. Breathing exercises evoke relaxation and calm. A few examples 
include the 5-5-7 or box breathing technique. Inhale for 5 counts, hold 
for 5 counts at the top of the breath, and exhale for 7 counts. Another 
good example is one known as the “box” breathing technique. Inhale 
for 4 counts, hold for 4 counts, exhale for 4 counts, hold at the bottom 
of the breath for 4 counts. An even simpler exercise is focusing on 
your breath and breathing normally for a few minutes. 

Meditation also evokes relaxation and helps reduce stress. Accord-
ing to Cassie Holmes, PhD, Happier Hour: How to Beat Distraction, 
Expand Your Time, and Focus on What Matters Most (2022), “Medi-
tation is the practice of ignoring distractions and bringing your atten-
tion to the present moment. It increases mindfulness, which is defined 
as a ‘state of being attentive to and aware of what is taking place in 
the present.’” 

For some, meditation can seem daunting. For others, it might feel 
too unconventional. Holmes writes that research “has shown that 
mindfulness is linked to improved health, physical health, behavioral 
regulation, and interpersonal relationships.” And it does not require 
significant periods of time. 

If you want to start meditating, start small by spending a few min-
utes at a time, even if only 1 to 3 minutes. Even five minutes of med-

Jumpstart Your Wellness Routine This Spring 
 Elizabeth Hafey, Esq., Health & Well-Being Committee Co-Chair

Continued on page 25
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So, you think you want to be a judge. 
What steps have you taken to prepare, plan 
and engage in the judicial interview process? 
Let me start by sharing that I am not a judge 
and have no immediate plans or interests to 
become one. However, I have spent most of 
my almost 20-year legal career surrounded 
by judges and judicial applicants.  For 15 
years, I was a prosecutor in Baltimore City 
and an Assistant Attorney General in the 
Maryland Office of the Attorney General. 
Both of those career experiences provided 

me with extensive exposure to the Baltimore City bench and also to 
the larger state of Maryland judicial system. Additionally, this year I 
serve as the co-chair of the judicial nominating committee for the Bar 
Association of Baltimore City, a committee I have been a member of 
for many, many years. I have at various times during my career served 
as a member of the judicial nominating committees for several local 
and specialty bar associations, which allowed me to observe judicial 
candidates from jurisdictions around the state. These experiences in 
addition to speaking with former applicants and now judges, as well 
as speaking with members of the local nominating commissions frame 
these suggestions. These are only suggestions, please take them as 
you will.
Preparation

Why do you want to be a judge on the court of your choice? Typical-
ly, this softball question is the first question asked at various judicial 
interviews. This question will be asked repeatedly, and the respons-
es received sometimes demonstrate a lack of preparation or thought. 
Candidates have stated “I think I will be good at it”, or “Someone told 
me I would make a good judge”, or “I can afford at this time in my 
career for a pay cut.”  While all these responses may be true, these are 
not the best responses and will leave the committee members in the 
room feeling hollow. Remember the committee members are looking 
to see character, temperament, and commitment to the betterment of 
the bench. Self-serving and self-absorbed responses leave the mem-
bers feeling like you may not be the best candidate. Remember to put 
your best foot forward and that this is a time to demonstrate why your 
experiences along with your desire make you the best choice. Prepare 
also means to practice your interview long before you walk into or log 
onto a ZOOM meeting with the committee members. 

Plan 
If you are a civil litigator with no criminal experience, family ex-

perience or vice versa what steps have you taken to prepare to be a 
judge and hear those types of cases? While some people in the room 
are looking for someone with experience in all areas, that is usually 
not likely or practical. Rather, most practicing lawyers have an area 
of specialty and have spent most of their career focused in that area. 
But there are ways around a lack of direct experience. Have you stud-
ied other areas, taken CLEs, observed courts, studied the rules, tak-
en on pro bono cases (if possible), or spoken with judges already on 
the bench especially those with a similar background to learn how 
they navigated a lack of experience in a particular area(s). Committee 
members appreciate a candidate who has decided they want to be a 
judge and planned and prepared to be one. Someone who enters the in-
terview room and understands their own application and can demon-
strate how their skill set will translate to being a judge.
Engaged in the Process

So you want to be a judge and serve the citizens in your commu-
nity, but have you been engaged with your local community or with 
your local legal community? I have heard candidates say, “I haven’t 
been involved in bar associations because I am a parent or have been 
busy in my career.” However, the candidate has forgotten the inter-
view room is filled with local bar association members who also have 
careers, families, and a life outside that room and that they are volun-
teering their services in support of their local bar associations. There is 
no requirement for judicial candidates to be involved in their local bar 
association (it helps), but being involved in your church, a community 
organization, a cause close to your heart, and/or a group involving 
your children, makes your application even stronger.

Finally, honesty is the best policy. As you prepare, plan, and engage 
in the process remember that many applicants and now judges have 
had “issues” within their applications and their lives. Issues, like bank-
ruptcy, attorney grievance complaints, tax or credit issues are some of 
the most common issues but being honest about the experience and 
how you have grown from it are in my opinion the best way to address 
and move forward through the application process. I believe the best 
judges have been those with real human life experiences and “issues”. 

Good luck through the process.

Getting the Most Out of Judicial Interviews
 Michelle K. Wilson McGlawn, Esq.            
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YLD-MAJ New Year’s Happy Hour
January 19, 2023

We had a wonderful turnout at the New Year Happy Hour! Hosted by the BABC’s Young Lawyers’ Division and 
Maryland Association for Justice. We hope everyone who attended had a great time celebrating the start of 2023 

with fellow friends and colleagues. Thank you to our sponsor, Direct Mortgage Loans.
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e l l i n a n d t u c ke r . c o m / l a w

We weren’t there 
when Tyler defended 
Bruno in the slipper 
incident of 1992.
But we were in the room 30 
years later when his law firm 
merged with a competing 
practice and doubled 
the profits.

www.ellinandtucker.com/law
www.crcsalomon.com
mailto:info@crcsalomon.com


YLD Family Skate Date 
January 28, 2023

What a great day where BABC families got to come out and spend the day skating and drinking hot cocoa. Thanks to 
Lauren Lake and Sarah Belardi for another fun social event as well as our sponsor, The Kurrle Team, First Home Mortgage.

14

https://PollEv.com/kayladinuccio947
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Battle of the Bars:  
A Charity Trivia Night for Bar Associations in Maryland   

March 8, 2023
The Honorable Myshala Middleton, Alicia Wilson, Derek Van der Walle, and BABC Executive Director Karen Fast 

spent the evening in Annapolis representing the BABC in the Battle of the Bars. Although we did not win, 
proceeds from the event supported the Maryland Food Bank.

Vallit is a national leader in dispute consulting, business valuation, transaction advisory 
services, and forensic accounting services. The Vallit team has expertise in complex 
commercial, intellectual property and family law matters as well as non-dispute estate and 
gift, merger and acquisition and financial reporting assignments. We provide our services 
for attorneys, their clients and decision makers in a wide variety of industries.

Leading Experts Providing Value

Baltimore/Annapolis:  443.482.9500

DC:  202.652.4500 www.vallitadvisors.com

Vallit Advisors, LLC

http://www.vallitadvisors.com
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Baltimore Bar Foundation Spaghetti Opera Night  
March 23 & 24, 2023

Two nights of amazing talent, great food, and great friends. Thank you to everyone who came out to support the 
Foundation in this two-night spectacular. A special thanks to Kelly Hughes Iverson who without fail, 

single handed, made this night happen. Bravo to you Kelly!
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YLD Bowling Night 
March 29, 2023

The YLD did it again with another fabulous event at Mustang Alley’s. Members enjoyed happy hour and had a strike or two. 
There was too much fun to spare! BABC Gold Sponsor CRC Salomon sponsored the event.
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Sustaining Member Cooking Class At Schola
April 3, 2023

If you are not a Sustaining Member, you are missing out on exclusive events. Members made homemade tortellini and 
fettucine, enjoyed some Italian wines, a great meal and a lot of laughs. It’s never too late to become a Sustaining Member. 

Special shout out to Divya Potdar, BABC Membership Chair, who set the night up and made it a success. 
Thanks Divya for all you do!
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Investiture of Darrin L. Kadish
April 18, 2023

Congratulations to BABC Past President The Honorable Darrin L. Kadish on his investiture 
to the District Court of Baltimore City. As always, the BABC bestowed him with a crystal gavel.

YLD Happy Hour and Trivia Night
April 19, 2023

The YLD held a Happy Hour at the Brass Tap followed by a Trivia Night. Not only did the team excel, but they WON!
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Annual Senior Legal Services Law Day
April 22, 2023

Senior Legal Services presented on a variety of tops to over 100 seniors at the Annual Senior Legal Services Law Day at 
the Middle Branch Fitness and Wellness Center. Thanks to The Honorable Myshala Middleton for kicking off the program.
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fuss, I emphasize scholar Ahearn’s statement, “Perhaps closest of 
all to Dickinson’s view of man and society, however, is that of Ed-
mund Burke. For, both viewed civil society as a partnership which 
includes man’s relationship to God and which is directed toward the 
development of man’s higher nature.”40 When I think of the common 
good, this does not include an unbridled belief in factions or capital-
ism. I think upon and hope that the sign of a good society is one that 
continuously evolves and encompasses the qualitative and quantita-
tive value of all regardless of immutable characteristics. Let us be 
more like curious children willing to learn as to those who may seem 
scary at first, and be not like the ignorant white citizens of Maycomb 
in Ms. Lee’s remarkable novel.

Value-based outcome of having civil rights regulations, such as 
those implemented in accordance with the Americans with Disabil-
ities Act of 1990, as amended, have historically been presumed as a 
positive. These have shifted society towards the inclusion of those 
with disabilities. Hence, proponents of these regulations and regulato-
ry guidance, such as me, would argue their benefits should be and can 
be quantified as societal positives. However, many of these have not 
been quantified financially in terms of overall positive impact upon 
the public. This opens the door to bad actors to claim accommodating 
the disabled is burdensome or somehow not worth the effort. In grap-
pling with this ignorance, I often look to the 1963 speech of Dr. King 
or to his Letter from A Birmingham Jail for inspiration as well as for 
a personal loadstone.41 

The words of Dr. King that, “I have a dream of a day in which the 
sons of former slaves can sit down with the sons of former slave own-
ers at the table of brotherhood” has always resonated with me as a stu-
dent of oratory. As a lawyer with a disability, who has witnessed forms 
of discrimination, not unsimilar to those faced by African Americans, 
I have a similar hope for nineteen percent of Maryland’s population. 
Namely, that people with disabilities can be a part of the public space, 
such as enjoying the simple act of having a piece of pie and a cup of 
black coffee.42 

In conclusion, discrimination by one is discrimination by all. Law-
yers who care as to disability inclusion, should participate in repre-
senting people with disabilities as they seek this simple experience of 
daily living. Namely, all of us should be able to enjoy dinner and the 
websites and QR codes that now support our occasions to convene 
with family and with friends. In striving for these basic human rights, 
let us, as lawyers with disabilities, remember and honor the civil rights 
struggles of the past and the present by other groups.
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Being a member of the Bar Association of Baltimore 
City provides you with a wide variety of benefits. We 
have educational programs and a quarterly news 
journal to help hone your legal skills; referral services 
to increase your client base; and an anonymous ethics 
hotline if you encounter any issues in your practice. 
We have several pro-bono opportunities, an annual 
Supreme Court admission, and fun social events like 
our Crab Feast, Past Presidents’ Luncheon, and numer-
ous happy and yappy hours. 

Over the last couple of years, the BABC Membership Committee has focused not only 
on increasing regular membership, but also encouraging members to upgrade their 
membership to become Sustaining Members. The Committee (with the help of the 
Bar Office) has provided several benefits for Sustaining Members including recog-
nition in all BABC print and electronic publications, a special ribbon on name badges 
at all BABC functions, a highly coveted lapel pin, a printed version of The Baltimore 
Barrister, and two exclusive events. 

The Sustaining Members have been treated to various worldly gastronomic 
events. In the fall of 2022, the Sustaining Members enjoyed a French wine and 
food pairing at Marie Louise Bistro. In the spring of 2022, their commitment to the 
Bar was honored with a five course German beer and food pairing at Guilford Hall 
Brewery. This spring the Sustaining Members enjoyed an Italian pasta making 
class at Schola, paired with Chiantis, Montepulcianos, and cold Proseccos and Pero-
nis. The Sustaining Members were able to enjoy all these complimentary, private, 
social events while supporting small businesses in Baltimore City. 

Divya Potdar

Enjoy the Perks of Being a Sustaining Member

mailto:kfast@baltimorebar.org
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itation per day can help reduce stress. See 
Robin Berzin, M.D., State Change: End Anx-
iety, Beat Burnout, And Ignite a New Base-
line of Energy and Flow (2022) (“Studies 
show that as little as five minutes of medita-
tion per day can cut stress”). This will bring 
immense joy to your daily life. You will be 
happier and more grounded, and will become 
a better, well-rounded attorney. 
4. Create a Morning or Evening Routine 
The legal profession is an intense profession. 
Although it comes with immense joy, it en-
tails immense pressure. We often feel fran-
tic and overwhelmed. We immediately start 
and end our days with this energy, constantly 
on the go. It becomes a never-ending cycle. 
Reading this one may feel like there is not 
sufficient time to implement any of the above 
strategies. But one of the best ways to do so 
is by creating routines in the morning and/or 
evenings where you can, at least, bring some 
pause before rushing into the day or at the 
end of the day. 

How do you create a morning or an eve-
ning routine? Start with what feels good to 
you. Consider what makes you feel at peace, 

grounded, and happy. Consider what makes 
you feel energized in the morning. Also con-
sider what makes you feel prepared and ex-
cited to begin the day. Choose a routine you 
can implement quickly for yourself and that 
will be sustainable. Again, start small. Set 
aside 5 or so minutes every day to get into 
your routine. None of this is not meant to be 
overwhelming. 

The legal profession is a noble one, but it 
can be draining. Take good care of yourself. 
Prioritize your own wellness and well-being. 
Learn ways to de-stress and cope with the 
demands of the profession and your clients. 
Whatever you choose to do have fun with the 
process. Engaging in self-care (or wellness) 
practices should not add more stress to your 
life; rather, it should bring more ease and 
joy into your daily world, all of which will 
mitigate the stress caused by the undeniable 
stressors of the profession. 

Elizabeth Hafey co-chairs the Health & 
Well-Being Committee for BABC with The 
Honorable Nicole Barmore. She works at Ax-
iom, Inc. Elizabeth is also a modern dancer, 
certified yoga instructor, and wellness coach. 
You can check out her website here: www.
elizabethhafey.com.

Jumpstart Your Wellness Routine...
Continued from page 9

The #1 Rated Law Practice
Management Software

Streamline your cases, track more time, communicate 
with clients quickly, and get paid faster with MyCase.

Visit MyCase.com

“I could not survive without MyCase's 
law practice management software. It is 
100% the backbone of my law firm.”

Todd Spodek Spodek Law Group

Technology 
Solutions 
For Legal 

Professionals 
Since 1999 

www.ByteRightSupport.com
855-736-4437

Call for a complimentary site evaluation!

http://www.elizabethhafey.com
http://www.elizabethhafey.com
http://www.ByteRightSupport.com
www.baltimorebar.org
www.mycase.com


Site License Subscriptions 
Keep Everyone Connected.

Give everyone on your team online access to The Daily Record

through IP authentication.

Leave the frustrating usernames and passwords behind and enter the 

modern work environment. 

Small digital group subscription options still available.

For more information and to get pricing, contact 
Tracy Bumba at 443-524-8120 or 

tbumba@bridgetowermedia.com.

mailto:tbumba@bridgetowermedia.com


www.trustnota.com
LAW FIRM BANKING

NOTA

CONTACT US
1-800-724-1313

info@trustnota.com

BY M&T BANK

ORGANIZE,
TRACK, AND
RECONCILE
WITH EASE

Built for attorneys, Nota allows
solo and small law firms to take
control of their accounts with
annotation, real-time
reconciliation, and financial
services with concierge support.

ABOUT US

CLIENT

TESTIMONIAL
“With Nota, I can classify and account for
every single dollar in my trust account,
which makes me sleep well at night."

DANIEL S.
Nota Customer

BUSINESS AND TRUST
ACCOUNT FEATURES
Provides valuable practice management
features. Set up categories with income & 
 expense and client matters for tracking.  

UNMATCHED CUSTOMER SERVICE 

Support from a dedicated Nota Banker
that works exclusively with attorneys.

EXCLUSIVE NOTA DEALS
Nota partners with strategic partners to
provide exclusive law-focused benefits.

READY TO
LEARN MORE? 

BOOK A DEMO 

for solo and small law firmsBanking services powered by M&T Bank, Member FDIC.

Nota is a product/service offered by M&T Bank and is available to attorneys whose offices and practices are in NY, NJ, MD, PA, DE, CT, VA, DC, NH, MA, ME, VT, FL, or WV. Clients’ Funds Trust
Account (IOLTA accounts) held by lawyers in these states must be subject to applicable state rules and regulations. The advertised products/services and their features and availability
are subject to change without notice at any time. Use of the product/service is subject to and governed by certain terms, conditions, and agreements required by M&T Bank.                                        

BABC

http://www.trustnota.com
mailto:info@trustnota.com



